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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On December 11, 2019, the Compensation Committee of the Board of Directors (the “Compensation Committee™) of P. H.
Glatfelter Company (the “Company”) amended the P. H. Glatfelter Company Supplemental Executive Retirement Plan (the “SERP”)
to freeze benefit accruals for active participants under the SERP effective as of December 31, 2019 (“Frozen SERP Account™). The
SERP provides supplemental retirement benefits to certain Named Executive Officers and other senior management employees of the
Company. This amendment was made in connection with the termination of the P. H. Glatfelter Retirement Plan, which was effective
June 30, 2019. The SERP, as in effect prior to this amendment, is filed as an exhibit to the Company’s Quarterly Report on Form 10-
Q, which was filed with the Securities and Exchange Commission on July 30, 2019.

On December 11, 2019, the Compensation Committee also approved the adoption of the P. H. Glatfelter Company Deferred
Compensation Plan (the “Deferred Compensation Plan”), effective January 1, 2020. As of January 1, 2020, each active participant’s
Frozen SERP Account will be transferred to the Deferred Compensation Plan and will earn interest credits going forward. Upon
separation from service with the Company, a participant’s Frozen SERP Account, plus interest, will be distributed under the Deferred
Compensation Plan in the same form and at the same time as the participant’s benefit would have been distributed under the SERP.

The Deferred Compensation Plan also provides for employer contributions and, in the future, the Plan may provide for elective
employee deferrals. Under the Deferred Compensation Plan, participants will be eligible to receive annual Company contributions
that such participants would have received under the P. H. Glatfelter 401(k) Savings Plan but for certain limitations imposed by the
Internal Revenue Code on 401(k) plan contributions (“Company Contributions”). Unless otherwise determined by the Compensation
Committee, Company Contributions under the Deferred Compensation Plan will not exceed 7% of a participant’s annual eligible
compensation that is in excess of the Internal Revenue Code compensation limit for 401(K) plans.

The description of the SERP amendment and the Deferred Compensation Plan set forth above is qualified by reference to the
SERP amendment and the Deferred Compensation Plan, respectively, which will be filed with the Company’s Annual Report on Form
10-K for the year ended December 31, 2019.
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Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its
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P. H. Glatfelter Company

December 17, 2019 By: /s/ Eileen L. Beck
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